
 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

 

 

 

 

 

 

 



 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 



 
 
 
 
 
 
 
 

 

 

 

 

 

 



 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For Example…Career Goal 

“A senior position directing the training and 

development strategy for an innovative, 

medium sized west coast organization. 

Recognized within the local community as an 

expert in implementing integrated T&D 

programs that facilitate career development, 

employee engagement and foster a learning 

atmosphere.” 
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Support Tools & Resources 

 Assessment tools 

 Observations 

 Performance feedback 

 Performance reviews 

 HR metrics 

 Input from friends and colleagues 

Resources 

 Professional associations 

 Colleagues 

 Online communities 

 Post secondary institutions 

 Your professional network 

 Friends and family 

  

Tools & Strategies 

 Job rotation 

 Mentoring 

 Action learning 

 Coaching 

 Role playing 

 Assessments 

 Workshops and webinars 

 Formal learning programs 

 Research and literature 
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