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Continued from Page 15 tributes much of this growth to  cruitment. When Manitoba Pub-  that, the association has been  clation attracts and  retaing

mieasuring to understand how il
s perceived by the business
community and the general
public. “We have a benchmark
now and we'll be looking at do-
ing some things to raise our
profile, all in the context of pro-
viding a belter awareness of
our association and our mem-
hership, all for the benefit of the
members,” said Waldie,

The association his devoted
o lot of time to ensuring it is re-
sponding to members’ necds by
offering new syvmposioms di-
rected al members outside the
provires's main cities and ofTer-
ing cducation that's ot a level of
interest to senlor practitioners.
The B.C, group has also collabo-
rated with Alberta in areas such
a5 fraining courses,

LORI FENN i
Executive director .~
Human Resource
Management
Association of
Manitaba

-

he Human Resource Man-

I agement Association of
Manitoba (HREMAM) has

seen astounding growth, Based
in Winnipeg, the &-vear-obd as-
sociation has 1,100 members,
nearly twice as many as the 600
it had at the start of the decade.
Executive director Lor Fenn at-
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a heightened interest in the
CHEP designation.

Having membership double
in such a short Ume means cop-
ing with some growing pains.
At the HEMAM, the challenge is
how to meet the necds of a di-
verse membership.

“There's such a wide varicty
ol skills and experience, how do
wie provide value to this grow.
ing membership? Our diverse
membership is our biggest chal-
lenge,” said Fenn, pointing to
students and senjor HE people
a8 bwo groups that may foel not
is well-served as others,

The association is also gear-
ing up to provide service Lo
business professionals at large,
In Manitoba, the ratio of small-
and medium-sized enterprises
(SMEs) to large enterprises 1s
more than 3 o one That
means, throughout much of the
provinee’s business world, I
nol i dedicated HR person who
does HR work. To reach oul to
these people, HRMAM has pul
together a 10-module training
curriculum on HR functions
such as recruitment, training
and eonfliet resolution.

Another major Initiative the
association undertook this vear
wis teaming up with the As-
sembly of Maniloba Chiefs to
tackle the lssue of under-em-
ployment among Aboriginals,
The initiative came out of a
recognition that members had a
strong interest in Aboriginal re-

lic Insurance won HRMAM's
Excellenee in Leadership award
in 2005 for its Aboriginal em-
ployment practices, it fielded a
ot of phone ealls from ofher cm-
Moyvers hoping Lo learn from the
erown corporation.

“That staried the ball
rolling,” said Fenn,

Thi= HEMAM haard then de-
eided this was an area where
members needed support. With
a multi-year partnership, the
role of the HEMAM is to devel:
op & cultural awareness among
employers, said Fenn,

“Ohar forus righl now s on
understanding Aboriginal eul-
tures and communities, for the
purpose of eventually identify-
ing whal the barriers are and
removing the barriers to em-
ployment.”

RACHELLE
GAGNON
President
Human Resources
Association of
Mew Brunswick

or the first 10 years of its
Fu:ismnm. the HR Associa-

tion of MNew Brunswick
{(HRANB) had three chapters in
the province's major, mostly
English-speaking, cities. But the
association wanted to grow into
the northerm, French-speaking
areas as well. To be able o do

buikding up its French-lunguage
services over Lhe past two years.

“Before we were able to offer
more services in northern New
Brunswick, since the language
is primarily French, we wanted
to be sure all our hilingual ser-
viees were up Lo date, That in-
cludes the website, customoer
service and ensuring our ad-
ministrator was hilingual,” said
Rachelle Gagnon, president of
HRANB. “Al this point, with our
services fully bilingual, we felt
wie were ahle to move ahend,”

In the past two months, the
association has established
chapters in Bathurst and Ed-
mundstion, which will comple-
ment the original chapters in
Saint John, Fredericton and
Moncton.

To spearheid the new chap-
ters, HRANE was lueky enough
o find two former chapler pres-
idents from the HR Profession-
als Assoclation af Ontario, said
Giagnon.

"They've taken on the lead
and become the new chapter
presidents for those chaplers,”
she sakd.

While the association has
been around for a decade, it has
only been in the last five vears
that it has been very active.
With more than 750 members, it
plans to focus on growth over
the next couple of years, said
Gagnon.

Professional  development
activities are one way the asso-

members, Each vear the associ-
itton hosis a provincial profes-
sional development day, This
yeiar Bruce Katcher, author of
d0 Reozons Lmploygees Hafe
Their Managers, will lead the
workshop on May 10,

“It"s such a timely topic be-
cause it talks aboul emplovee
engagement and motivation,
communication and managing
relationships. That applies cer-
Lainly to the HR feld,” said
Gagnon,

The chapters have also de-
veloped activities and programs
that all members benefit from.
Last year the Moncton chapter
organized a goll tournament io
promote and foster networking
and the Fredericton chapter
siarted a mentoring program
for HR professionals.

ELIZABETH
WHITTEN
President
Human Resources
Professionals of
Newfoundiand
and Labradar

inee the HR Professionals
of Newfoundland and
Labrador (HRPNL) formed
three years ago, it has grown
from 10 members to 150, The
number of CHRP designation
holders has also more than

Continued on Page 17
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quadrupled from four to 19 in
that time,

"We've grown significanily,”
said Ellzabeth Whitlen, viee-
president of the association.

And each time the CHRP na-
tional exams come  around,
more and more HRPNL mem
bers are writing them,

*The level of interest (s real-
Iv growing and we're really
pleased with that,” said Whitten.

Part of this growth can be at-
tributed to the association's fo-
cus an professional develop
ment.

Over the past two vears,
HREPNL has worked with the
College of the North Atlantic,
which has 17 campuses across
the provinee, to create a post-
graduate HR certificate. The
program, composed of 10 HH-
specific courses, is mostly for
people who already have a de-
gree and want to move into the
HR ek, said Whitten,

HEPKL is continuing (o pro-
mote the CHREP designation to
professionals and  employvers
alike, Last month the associntion
ol ot an ad in the provinoe's
largest newspaper listing all des-
fEmation holders and explaining
thie benehits of the designation
for professionals and cmployers

The association has grown
fromm one chapier in SL John's to
rehoche & second in Grand Falls-
Windsor. Whitten said there
are plans o start a third chap-

ter in Corner Brook.

In the coming year, the asso-
clation plans to continue focus-
ing on professtonal development
for members and promoting the
designation, As part of this, the
assnciation is planning a major
riddesign of itz websile 2o mem-
birrs con ask gquestions of each
other and share experiences,

The associntion 15 also look-
ing al providing members with
preparation courses for tho Nao-
tiomal Knowlediee Exam and the
National Professlonal Practice
Assessment. A more formal ap-
proach that includes study
groups will be especially help-
ful for membaers who have been
out of school for a while, said
Whitten,

“It helps them build their
confidence if they have a group
ol peers they can work with to
heldp prepare,” she sald.

One of the challenges the
still-young association faces is
that it's run completely by vol-
unteers. The associalion™s pe-
cenl member appreciation din-
ner in December became an
upportunity for the association
1o rescruift members (o become
mare involved, said Whitten,

“We gave members the op
portunity to let us know what
they feel we as an association
cun be doing to better meet the
needs of members and really of-
fer value to our members,” she
safd. “Not only did we get good
feedback and ideas from our
members, it was also beneficial
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in that we had many people
come forward and ngree to take
roles on committees and task
forees Tor various projects.”

SUE NELSON
President

Human Resources
Aszociation of
Mova Scotia

aving reached the 1006
Hmumh-l:r muark, the Hu-

man Resources Associn-
tion of Nova Scolia (HRANS)
has ambitious plang o keep
growing. It hopes to grow lis
membership by 10 per cenl in
2007 amel to inerease the numbser
of jub postings on its website by
£3 por pend, said Sue Melson, as-
sociatlon president.

To do this, the association
plans to brand itsell and market
the CHRP designation to the HR
community, To ensure this task
gets the attention and focus it
deserves, the pssociation wants
io hire an executive director,

“We've reached that point
where the volunteers can't Keep
the association going any
longer,” sald Nelson “We've
reached that growth threshold
that warrants a different Kind of
office arrangement.”

HRANS hag come o long way
sinee 1945 when @ small group
of personnel  practitioners
formed the Maritime Personnel

Association. In the 19605, with
nearly 60 members, the name
changed to the Halifax and [is-
frict Personnel Association mmd
then finally in 1991, it became
the Human Resources Associa-
Lion of Nova Scotia.

HRANS has seen a lot of
changes in its composition over
thie past decade. Prinee Edward
Island joined the association six
years ago, with Charlottetown
making up one of the associa-
tion's three chaplers, which also
include Cape Breton and Halifa,

Then in 200 Noewfoundland
and Labrador left HRANS (o
form its own association, the
Hum:n Resources Professionals
of Mewloundland and Labrdaor

This year will bhe busy as
HRANS gears up to host its con
ference, an event that takes
pliice every two vears. Mem-
bers rom  all the Atlantic
provineial HRE associntions will
attend in May. Then in the fall,
PEL will host the Atlantic
Canada. HR awards, an event
that  rotates  around  the
provinces and was held in New
Brunswick last vear,

The assoclation iz planning
on investing more money in
professional development and
scholarships over the next vear
and is looking at partnering
with other organizations and
ngsociations, said Nelson,

“[hugr main foeus i 0o ensure
wo hring back some really good
value to our membership,” she
sald. “We want (o help thiem see

there is more valoe in joining an
azssockation. than just having
your CHRP.®

BILL
GREENHALGH
CEO

Human Resource
Prafessionals Ige. !
Assaciation af

Onlario ‘.— ;

orgeed in 19 by un act of
Frl'h: Ontario Legislature as
the body to grant dnd reg-
ulate the CHRP designation, the
HRPAD has 16,000 membirs in
28 chaplers across the provinee.
Bill Greenhalgh, hired less
than a year ago as CEO, said
one of the top achicvements this
sl year has been the setting
out of a new vision and mission
statement. Though ol @ depsar-
ture from what was there in the
past, the new vision — to be a
glohal leader in advancing the
human resources profession as
the essential driver of business
strategy  and organizational
suceess — "is Just a bit more
precise and probably more fo-
cused,” said Greenhalgh,
Having a precise mission
statement helps focus the activ-
(ties of the organdzation, said
Lireenhalgh. For example, it's
slated more explicithy now that
HRPAO is a4 member-driven or-
ganization and that "our wholie
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