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e HR ASSOCIATIO

HR, meet your associations
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A look at what’s happening with some
of the major HR associations across Canada

Assoetniions play o pdoaiol role
in the HR profession. They heip
praciiticners nefuork, slay an
top of their games and clevale
the profession as a whole, Cana

dian HR Reparier sei down ang
talked with the heads of provin-
cial assoctations from across
tht couniry, plus a nuriber of
ofher leading assoctations. For
a st of HR associalions, includ:
g confacd information, soe
e 3

DIANE
WIESENTHAL
President
Canadian Council
of Human REesources

Asgociations "'j
I|1 1992, provinelal HR associ-

ations recognized the need

Lo collaborate on national is-
sies. The Canadian Counetl of
Human Resgurees Azsocialions
(CCHRA)Y was formally estaly
lished lowr years later, in 19066,
Bt it relied heavily upon the
largest provincial associalion,
the HR Profeszionals Associa
tien of Cintario, for support and
capecially for ofice space in
TiFosilo

“Whoen CCHEA wis first set
ap, it was an infant company
ant nedded some stroang sup-
port from provinciual associa-
tions," sald Diane Wiesenihal,
president of COHRA,

Now the council is gearing

up for (12 big move from Toron-
fo b O Eaw i iext fonth.
“"We're o national eouneil,
W really should be located In
the national capital of Canada.
'z & closer alignment Lo federal
government relations, which is
kiew to us, a5 well as hiaving oth-
or national associations located
in Oftawa,” sold Wiesenthal
With itz move to (Htawa, the
ol also winis to sirengEilen
its government relations strate-
gy amdl work more as a lobhy
grotp for HR. The couneil will
alsocontinue o build its inlerna-
tional relationships with other
like-minded associntbms aroumd
the world and raise awareness
of the CHRP designation on a
plobal seale, sabd Wiesenllal
As part of its movee to the na
tion's capital, the coundil |5 hir-
ing its first CEOL The coundil will
conbine b have three olber
aiafl poaitions — an execullve di
rector of professional standards,
i communication specialist and
an administrative position.
CUHRA  relies heavily on
vilunieers, ahowt &0 in all, The
nattonal board of direetors con-
sists of representatives Trom
thae provircial assoclations and
there's wlso g professional stan
dards eommiltee, an indepen-
dlent beard of exuminers and o
markeling commibiies
The council is the national
body responsible for maintain-
Ing national core standards for
the HR professton and it awards
the Certified Human Resourees

Professional (CHRP) designa-
tion. The councll represents
muare than K0 professionls
and 16,000 CHRP holders

Building and strengthening
the HR designation is one of
COHRA's maln goals over the
next year. As part of that
process, the council will be
waorking with the business com-
munity to ensure the competen-
cles the CHRP reqquires are rel-
evant and will continue to be
relevant in the future, =aid
Wiesenthal,

The nutional board is also
looking at cnhancing the desig-
natlon and perhaps offering o
designation specifically for se-
nicr HR professionals.

“"Lomnger  lefm, ovVeryono
ghares the vision thal we want
tir have thi: best designation in
the world for Canadian HR
practilicners and we're work-
ing towards that goal,” said
Wihe=enthial

DAVID

KNUDSON

President | i
Human Besources = |
Insttule ol Albesa -

T
il

ith a Wi-geier-cent jump
i membership im 2006
and  record-hresking

attendanee, e Humon He-
soirees  Institule of Alberta
(HRIA) s enjoving robust days,

Created in 1934, the group was
establishyd “io promote, enoour-
ape and madintain o professional
stamelard of practice in the occu-
pational feld known as homan
resoinces management through
the development and certifica-
L ol praclitboners in Alberta.”™

The HRIA i2 working hard to
become the umbrella HR orga-
nizatlon for the provinee, with
lpeal chapters. Buf provincial
collaboration s not the only
ressin Tor e jump in numbers,
said David Knudson, who be-
came a voluntcer president of
the HRIA in 2005 citing oul-
reach and marketing initistives.
1 had an aggressive plan. 1 saw
oppartunithes for growth and to
e able to position and markel
the profession.”

The cscalabions are evident
in membership mumbers, which
hive increased from 100 in 2006
o 2600 this your, and recniiting
ads, with more than 600 posted
onling in 2006, 4 36-per-cent in-
crease over the previous year

The CHREP designation has
olao hielped. Lasi yvesr more
than 340 HR professionals wrotbe
the National Knowledge Exam
and the National Professional
Prictice  Asscssment  exams
through the HRIA, surjpassing
thie 2005 rocard of Nk

“Tt's more than exceeded our
exprctotions,” he said. “The
destgnation Is seen as valuahle
naosy and with its seamless na
ture, being portalile across the
countey, s quite desirahle
There are mare people working
in HR who truly want to ralse
thi level of professionalism.™

The association launched iis
first conference last year anid
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altendunee exceeded expecia
Llans with more thian 450 and a
walting list of 100, This year the
HRIA will have capacity for 500
at the Edmonton “Explore the
Possibdlities™ event In April,
with  high-profile  kevnote
speakers such as David Sweukl

LES WALDIE
President

British Columbia Human
Resgurces Management
Association

ack in 2003, the Hritish Co-
Blumhiu Human Nesouroes

Management Association
(BCHRMA) was running o
slight deficit. But revenue has
gone from S8 millien o 2004 Lo
£3.3 milllon this year.

“Certalnly we've made great
progress on our whole fiscal vi-
ability beeanse, if we don't have
Lhat, we don’t have anything,™
wall Les Waldie, who has served
a5 president since the summer
o 2006 aod is also viee-president
of HR Ffor Marthern Health,

The organization has under-
gone conslderable restructur
ing slnce 2005 when the volun-
fezer boaurd dhecicded o hilt from
Belng operalional Lo slrategie,
hiring CEC Simon Evans, Most
recently it has focused on fiscal
viability, membership serviees
aml the online newsletier, Mem
herahip has risen considerably,
frowm 28000 iy 20060 G0 @ projeclod

660 ly the end of the fseal

yedqr inJune,

BCHREMA has also done
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