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HR survey of B.C. leaders

CareerPlan and BC HRMA surveyed HR leaders in B.C. about their plans
around staff reductions and the use of outplacement services to support
those staff. The demographic profile of the 205 respondents closely matched
the profile of BC HRMA’s 4,600 members.

Key findings were:

*43% of organizations in B.C. are in the middle of or are intending to layoff staff at this
time;

eoperations and finance are the two biggest functional areas where layoffs occur;

othe top-three factors driving layoffs are slowdown in demand, the need to reduce
business costs, and uncertainty;

ethe majority of layoffs are targeted at specific functional departments as opposed to
across the board;

*59% of organizations provided outplacement for executives; 33% provided outplacement
services for clerical and front line staff.

“Over 86% of respondents indicated that their use of outplacement services has either
stayed the same or increased over the last five years. This is consistent with our
experience that HR managers are increasingly seeing the benefit both to their employees
and their organizations for providing support for their terminated employees,” said Eric
Smith, vice-president, corporate services, CareerPlan.

The encouraging outcome for business is that the HR function is delivering these
reductions in the most strategic and effective way, according to Ian Cook, HR knowledge
and research, BCHRMA.

For more information on the survey, contact Cook, ijcook@bchrma.org, or Smith,
eri@careerplancan.com. e
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= Influential Women in Business
Awards
Tickets available now for March 4 event

= Black Breakfast: Stay Profitable in the
Downturn There are lessons to be
learned from those companies who
are thriving amidst the turmoil. Join
BIV at the BLACK breakfast where our
panel of experts will discuss
strategies for keeping your business
profitable through the
downturn.Tickets available for April 7

Branded Content

W Supporting research to benefit British
Columbians
Genome BC

H Life sciences sector programs
BC Innovation Council

W B.C.'s Pacific Inland Coast drives new
investment for Canada
District of Kitimat

H Significant growth ahead in Maple
Ridge
District of Maple Ridge

B How to multiply your sales efforts
Antarctica Digital Marketing Inc.

W Careers in Payroll - Contributing to
Canada’s Economy
The Canadian Payroll Association (CPA)

Contact Katherine Butler at KButler@biv.com
or 604-608-5158 to learn more about our

branded content packages.
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